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http://www.familycouncil.gov.hk/tc_chi/home/files/Paper_FC_14_2008_chi.pdf [ 2016 12 ]̙ 
30 Ǜ̡ ̣ ̤ Ǎ̢2006 6 14 Ǎ Ǜ

http://www.info.gov.hk/gia/general/200606/14/P200606140278.htm [ 2016 12 ]̙ 

http://www.legco.gov.hk/yr14-15/chinese/panels/mp/papers/mp20150714cb2-1917-1-c.pdf
http://www.legco.gov.hk/yr14-15/chinese/panels/mp/papers/mp20150714cb2-1917-1-c.pdf
http://www.labour.gov.hk/tc/public/pdf/wcp/Flexitime.pdf
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http://www.info.gov.hk/gia/general/201512/09/P201512090392.htm [ 2016 12 ]̙ 
32 Ǜ̡ Ǎ̢2015 8 18 Ǎ Ǜhttp://www.legco.gov.hk/yr14-

15/chinese/panels/mp/minutes/mp20150714.pdf [ 2016 12 ]̙ 
33 Ǜ̡ Ǜ Ǎ̢2015 12 19 Ǎ Ǜ

http://www.info.gov.hk/gia/general/201512/09/P201512090392.htm [ 2016 12 ]̙ 
34 Ǜ̡ 1968 ̢̙  
35 57 ̡ ̢̙  
36 Ǎ 18 ̙ 
37 7 14 ̙ 
38 Ǎ Ǜǉ Ǌ Ǎ

40 ǜ ǉ Ǌ Ǎ ǉ ǊǛǉiǊ 12

ǜ ǉiiǊ Ǎ 6 ̙ Ǜ Ǜ̡ Ǜ

Ǎ̢2015 2 Ǎ Ǜhttp://www.labour.gov.hk/tc/public/pdf/EAOPL2014.pdf [ 2016 12 ]̙ 

http://www.info.gov.hk/gia/general/201512/09/P201512090392.htm
http://www.legco.gov.hk/yr14-15/chinese/panels/mp/minutes/mp20150714.pdf
http://www.legco.gov.hk/yr14-15/chinese/panels/mp/minutes/mp20150714.pdf
http://www.info.gov.hk/gia/general/201512/09/P201512090392.htm
http://www.labour.gov.hk/tc/public/pdf/EAOPL2014.pdf
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39 Ǜ̡ Ǎ̢2006 11 Ǎ Ǜ

http://www.info.gov.hk/info/5day/chi/pdf/panel_paper.pdf [ 2016 12 ]̙ 
40 ̘ ̘ ̘ ̘ ̘ ̘ ǐ

̙ 
41 Ǜ̡ 5 Ǎ̢2016 5

12 Ǎ Ǜhttp://www.legco.gov.hk/yr15-16/chinese/panels/ps/papers/ps20160516cb4-961-5-c.pdf [ 2016

12 ]̙ 
42 Ǜ̡ Ǎ̢2016 5 Ǎ Ǜ

http://www.csb.gov.hk/tc_chi/info/files/PS_Panel_5_day_week_c.pdf [ 2016 12 ]̙ 
43 ̡27% 5  Ǎ̢̡ Ǎ̢2016 5 16 Ǎ Ǜ

http://hk.on.cc/hk/bkn/cnt/news/20160516/bkn-20160516121239506-0516_00822_001.html [ 2016 12

]̙ 
44 Ǜ̡ Ǎ̢2006 11 22 Ǎ Ǜ

http://www.eoc.org.hk/eoc/TextFolder/speechcontent.aspx?itemid=8566 [ 2016 12 ]̙ 

http://www.csb.gov.hk/tc_chi/info/files/PS_Panel_5_day_week_c.pdf
http://hk.on.cc/hk/bkn/cnt/news/20160516/bkn-20160516121239506-0516_00822_001.html
http://www.eoc.org.hk/eoc/TextFolder/speechcontent.aspx?itemid=8566
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3.7 Ǎ 18.3 49̙ Ǎ

Ǎ Ǎ

Ǎ ̙50 2016 2 Ǎ

Ǎ Ǎ

Ǎ ̙51  

                                                      
45 Ǎ̡ Ǜ Ǡ Ǎ̢̡ Ǎ̢2015 2 9 Ǎ Ǜ

http://tw.on.cc/hk/bkn/cnt/commentary/20150209/bkn-20150209000226566-0209_00832_001.html [ 2016 12

]̙ 
46 Ǎ̡  Ǎ̢̡ Ǎ̢2013 4 16 Ǎ Ǜ

http://news.singtao.ca/toronto/2013-04-16/hongkong1366095432d4450169.html [ 2016 12 ]̙ 
47 ̘ ̘ ̘

̙ 
48 Ǎ̡ ̘ Ǡ =  5 Ǎ̢2012 4 3 Ǎ Ǜ

http://www.hkctu.org.hk/cms/article.jsp?article_id=732&cat_id=38 [ 2016 12 ]̙ 
49 978,100 Ǎ

Ǎ Ǎ

ǉ 2011 Ǌ̙ Ǜ Ǎ̡

Ǎ̢2015 2 Ǎ Ǜhttp://www.legco.gov.hk/yr14-

15/chinese/panels/mp/papers/mp20150210cb2-798-3-c.pdf [ 2016 12 ]̙ 
50 Ǎ̡ Ǎ̢2015

2 Ǎ Ǜhttp://www.legco.gov.hk/yr14-15/chinese/panels/mp/papers/mp20150210cb2-798-3-c.pdf [ 2016

12 ]̙ 
51 Ǜ̡ Ǜ ̡ ̢ ǉ Ǌ Ǎ̢2016

http://tw.on.cc/hk/bkn/cnt/commentary/20150209/bkn-20150209000226566-0209_00832_001.html
http://www.legco.gov.hk/yr14-15/chinese/panels/mp/papers/mp20150210cb2-798-3-c.pdf
http://www.legco.gov.hk/yr14-15/chinese/panels/mp/papers/mp20150210cb2-798-3-c.pdf
http://www.legco.gov.hk/yr14-15/chinese/panels/mp/papers/mp20150210cb2-798-3-c.pdf
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̙2016 4 Ǎ

̙53 Ǎ
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 ̧ ̣ ̤ Ǎ Ǎ

̘ ǉ̣ Ǌ̤ 

 

3.18 Ǎ Ǎ

̙ Ǎ

ǉ Ǌ ̙ 

 

 

 

3.19 Ǎ Ǎ

                                                      
2 18 Ǎ Ǜhttp://www.lwb.gov.hk/chi/legco/18022016_1.htm [ 2016 12 ]̙ 
52 Ǎ Ǜhttp://www.swhc.org.hk/tc/resources/index.html [ 2016 12 ]̙ 
53 ̡6  Ǎ̢̡ Ǎ̢2016 4 15 ̙ 
54 Ǜ̡ Ǎ̢2016 4 25 Ǎ Ǜ

http://www.info.gov.hk/gia/general/201604/25/P201604250434.htm [ 2016 12 ]̙ 

http://www.lwb.gov.hk/chi/legco/18022016_1.htm
http://www.swhc.org.hk/tc/resources/index.html
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Ǎ Ǜǉ Ǌ ǉ ̡
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̙55 Ǎ 56Ǎ

Ǎ Ǎ ̘

̙57 

 

3.20 Ǎ Ǎ 2015

̙ 2013 2015

3.1̙ Ǎ

Ǎ ̙58 

 
 

3.1 2013 2015  

   

  
 

 
 

       

 

2013 7,393  4,462  

2014 6,328  4,068  

2015 5,307  3,747  

Ǜ Ǜ̡ Ǎ̢2016 Ǎ
Ǜhttp://www.legco.gov.hk/yr15-16/chinese/fc/fc/w_q/lwb-l-c.pdf [ 2016 12 ]̙ 

 
 

3.21 ̡ ̢̡̘ ̢

̡ ̢ ̙ Ǎ Ǎ

                                                      
55 Ǜ̡ 2015 Ǎ̢ Ǜhttp://www.labour.gov.hk/tc/public/iprd/2015/index.html [ 2016 12 ]̙ 
56 Ǜ̡ 2016 17 90ǎ Ǎ̢ Ǜ

http://www.budget.gov.hk/2016/chi/pdf/chead090.pdf [ 2016 12 ]̙ 
57 Ǜ̡ 2014 Ǎ̢ Ǜ

http://www.labour.gov.hk/eng/public/iprd/2014/pdf/LDT_AnnualReport2014_chi.pdf [ 2016 12 ]̙ 
58 Ǜ̡ Ǎ̢2015 6 Ǎ Ǜ

http://www.legco.gov.hk/yr14-15/chinese/panels/mp/papers/mp20150714cb2-1886-1-c.pdf [ 2016 12 ]; 

Ǜ̡ 2016 3 15 - Ǎ̢

Ǜhttp://www.legco.gov.hk/yr15-16/chinese/panels/mp/papers/mp20160315cb2-1039-9-c.pdf [ 2016 12

]̙ 

http://www.legco.gov.hk/yr15-16/chinese/fc/fc/w_q/lwb-l-c.pdf
http://www.legco.gov.hk/yr14-15/chinese/panels/mp/papers/mp20150714cb2-1886-1-c.pdf
http://www.legco.gov.hk/yr15-16/chinese/panels/mp/papers/mp20160315cb2-1039-9-c.pdf
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̡ ̢̡̘ ǉ Ǌ ̢ ̡ ǉ

Ǌ Ǎ̢ 52 Ǎ ̙ Ǎ

̡ ̢ Ǎ ̙59 

 

 

3.22 Ǎ Ǎ

̙ ̘ ̘ ̘ ̘

Ǎ ̘ ̙ Ǎ

Ǎ ̘ ̙60 2015-16 Ǎ

̣ ̤ Ǎ

ǜ ̘

̙61 Ǎ 2016 8

̘ ̣ @ ̤

̙ ̘ ̘ ̘ Ǎ

Ǎ 22 ̙62 

 

3.23 Ǎ ̘ Ǎ

Ǎ ̙63

ǉ ̘ Ǎ ǊǍ

20 ̙ 2015 Ǎ 18 100% ̙64 

                                                      
59 282 ̡ ̢̙  
60 Ǜhttp://www.oshc.org.hk/ [ 2016 12 ]̙ 
61 Ǜ̡ 2015-2016 Ǎ̢ Ǜ

http://www.oshc.org.hk/others/bookshelf/OSHC_AR_1516_HQ.pdf [ 2016 12 ]̙ 
62 Ǜ̡ 330 Ǎ̢2016 10 3 Ǎ Ǜ

http://www.news.gov.hk/tc/categories/health/html/2016/10/20161003_174531.shtml [ 2016 12 ]̙ 
63 Ǎ Ǎ ̙

Ǜ Ǜ̡ 2015-2016 Ǎ̢ Ǜ

http://www.oshc.org.hk/others/bookshelf/OSHC_AR_1516_HQ.pdf [ 2016 12 ]̙ 
64 18 Ǜ ǜ Ǎ

̘ ǜ ǜ

ǜ

ǜ

ǜ ǜ ǜ Ǎ

ǜ Ǎ

ǜ Ǎ

ǜ ǜ

ǜ Ǎ ǜ

ǜ ǜ

Ǎ ǜ ̡

̢ ̙ Ǜǉ Ǌ Ǎ

ǜ ǉ Ǌ Ǎ

http://www.oshc.org.hk/
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Ǎ Ǎ ̙65  

 

 

3.24 Ǎ

̡ ̢ ̙ ̘ Ǎ

̙ Ǎ ̙ 

  

                                                      
̘ ̙ 2015 Ǎ ̙

Ǜ Ǜ̡ Ǎ̢ Ǜhttp://www.labour.gov.hk/tc/perform/pledge_at2015.htm [ 2016

12 ]̙ 
65 Ǜ̡ 2016-˳. Ǎ̢ Ǜhttp://www.labour.gov.hk/tc/perform/pledge_effective.htm [

2016 12 ]̙ 

http://www.labour.gov.hk/tc/perform/pledge_at2015.htm
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 ǉ Ǌ Ǎ

Ǎ ̙ ̘ ̘ ̘

Ǎ ̙ ǉ

̘ Ǌ ǉ ̘

Ǌ̙

̙ 

 

 

4.2 2015 Ǎ362.3 66 Ǎ 67 68 349.4

ǉ96.4%Ǌ 12.9 ǉ3.6%Ǌ̙ Ǎ ǉ199.3 ǜ55.0%Ǌ

ǉ163.0 ǜ45.0%Ǌ̙ 68.7% 50.8%̙69 

 

4.3 Ǎ

ǉ67.3%Ǌǜ ǉ44.1%Ǌ

ǉ69.5%Ǌǉ 4.1Ǌ̙ 70 Ǎ25 34

ǉ86.6%ǊǍ 65 ǉ9.4%Ǌǉ 4.2Ǌ̙ 71 Ǎ

Ǎ Ǎ

80.3% 71.8%̙72 

 
 
 
 

                                                      
66 15 Ǎ ̙ Ǜ Ǜ̡

Ǎ̢2016 Ǎ Ǜ

http://www.statistics.gov.hk/pub/B11303032016AN16B0100.pdf [ 2016 12 ]̙ 
67 15 ̙ Ǜ

Ǜ̡ Ǎ̢2016 Ǎ Ǜ

http://www.statistics.gov.hk/pub/B11303032016AN16B0100.pdf [ 2016 12 ]̙ 
68 15 Ǜǉ Ǌ Ǎ

ǜǉ Ǌ ǜ ǉ Ǌ 30 ̙ Ǜ Ǜ

̡ Ǎ̢2016 Ǎ Ǜ

http://www.statistics.gov.hk/pub/B11303032016AN16B0100.pdf [ 2016 12 ]̙ 
69 ̙ Ǜ Ǜ̡ Ǎ̢2016 Ǎ Ǜ

http://www.statistics.gov.hk/pub/B11303032016AN16B0100.pdf [ 2016 12 ]̙ 
70 ǜ Ǎ ǐ ̙ Ǜ ̙ 
71 ̙ Ǜ ̙ 
72 ̙ Ǜ Ǜ̡ Ǎ̢2016 Ǎ Ǜ

http://www.statistics.gov.hk/pub/B11303032016AN16B0100.pdf [ 2016 12 ]̙ 
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4.1 2015     4.2 2015  

                 

 

 

Ǜ ̙ 

Ǜ ̙ 

Ǜ ̙ 

Ǜ ̙ 

 

 

ǐ ǐ  

4.4 73 Ǎ 2013

̙74 Ǎ ǉ1.5 Ǌ 75

ǉ0.6 Ǌ ǜ ǉ 4.3Ǌ̙  

 

  

                                                      
73 ̘ ̘ ̙ Ǜ Ǜ̡

Ǎ̢2016 Ǎ Ǜhttp://www.statistics.gov.hk/pub/B11303032016AN16B0100.pdf [ 2016 12

]̙ 
74 2013 ̘ 15 Ǎ

̙ 
75 ̘ ̘ ǐ ̘ ǐ

̙

̙ 

67.3% 69.5%67.3%

44.1%

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

39.3%

86.6%
81.9%

79.1%

55.3%

9.4%

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

15-24 25-34 35-44 45-54 55-64 Ó65
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4.3 2013  

 
Ǜ ̙ 

 
 

4.5 Ǎ ǐ ǐ ǉ1.7 Ǌ

ǉ Ǜ0.4 ǜ Ǜ1.2 Ǌ̙

Ǎ ǉ0.5 Ǌ ǉ0.3 Ǌ ǜ

ǉ2.1 Ǌ ǉ0.7 Ǌ Ǎ ǐ ǐ ǉ2.0 Ǌ

ǉ0.8 Ǌ ǉ 4.4Ǌ̙  

 
 

4.4 2013  

 
Ǜ ̙ 

 
 
 

0.1

0.4

0.9

0.6 0.6
0.7

0.6

0.3

0.9

1.8 1.8

2.0

2.3

1.5

0

0.5

1

1.5

2

2.5

15 - 24 25 - 34 35 - 44 45 - 54 55 - 64 Ó 65

(
)

0.3

0.7
0.8

0.5

2.1
2.0

0.4

1.2

1.7

0.0

0.5

1.0

1.5

2.0

2.5

ǐ ǐ

(
)
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4.6 Ǎ ̙

2012 ̡ 61 Ǎ̢

33.1 76 Ǎ 12 ̙

15 29 ǉ31.1%ǜ 4.5Ǌ̙

Ǎ Ǎ

13.7%̙ Ǎ ǉ56.4%ǜ 4.6Ǌ̙ 77 

 

 

4.5 2012  

 
 

Ǜ Ǜ̡ 61 - Ǎ̢2012 12 Ǎ Ǜ
http://www.statistics.gov.hk/pub/B11301612012XXXXB0100.pdf [ 2016 12 ]̙ 

  
 
 
 
 

  

                                                      
76 Ǜ19.3 ǜ Ǜ13.8 ǜ Ǜ33.1 ̙ 
77 Ǜ̡ 61 - Ǎ̢2012 12 Ǎ Ǜ

http://www.statistics.gov.hk/pub/B11301612012XXXXB0100.pdf [ 2016 12 ]̙ 

15-29 ; 

31.1%

30-39 ; 

25.8%

40-49 ; 

21.1%

50-59 ; 

18.1%

Ó 60 ; 

3.9%
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4.6 2012  

 
Ǜ Ǜ̡ 61 - Ǎ̢2012 12 Ǎ Ǜ

http://www.statistics.gov.hk/pub/B11301612012XXXXB0100.pdf [ 2016 12 ]̙ 

 

 

4.7 Ǎ 33.1 Ǎ 60.9%

Ǎ ̣ ǐ ǉ17.3%Ǌ̤̘̣ ǐ ǐ

ǐ ǉ13.6%Ǌ̤ ̣ ǐ ǐ ǉ7.9%Ǌ̤ ǜ

11.5% ǜ 27.6% ǐ

ǉ 4.1Ǌ̙ 78 

 
 

4.1 2012  

 60.9% 

 ̧ ǐ  17.3% 

 ̧ ǐ ǐ ǐ  13.6% 

 ̧ ǐ ǐ  7.9% 

 ̧  6.5% 

 ̧ ǐ  6.0% 

 ̧ ǐ  3.4% 

 ̧ ǐ ǐ  2.9% 

 ̧  3.3% 

 

                                                      
78 Ǜ̡ 61 - Ǎ̢2012 12 Ǎ Ǜ

http://www.statistics.gov.hk/pub/B11301612012XXXXB0100.pdf [ 2016 12 ]̙ 

; 

13.4%

; 56.4%

ǐ ; 4.1%

; 4.0%

; 22.2%
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 11.5% 

 ̧  4.9% 

 ̧  2.5% 

 ̧  1.6% 

 ̧  1.0% 

 ̧  1.5% 

 27.6% 

 100% 

Ǜ Ǜ̡ 61 - Ǎ̢2012 12 Ǎ Ǜ
http://www.statistics.gov.hk/pub/B11301612012XXXXB0100.pdf [ 2016 12 ]̙ 

 
 

 

4.8 Ǎ

̙ 2013 79Ǎ15 24

ǉ1.0 Ǌ ǉ0.1 Ǌ ̙ Ǎ

ǐ  ǉ 4.7Ǌ̙  

 
 

4.7 2013  

 
Ǜ ̙ 

 
 
 
 

                                                      
79 2013 15 Ǎ ǐ Ǎ

ǐ ̙ 

30.5%

22.9% 22.0%

16.4%

10.4%

6.5%

0%

5%

10%

15%

20%

25%

30%

35%

15 - 24 25 - 34 35 - 44 45 - 54 55 - 64 Ó 65
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4.9 Ǎ

̙ 2012 ̡ 59 Ǎ̢

80 81Ǎ 96,600

ǉ 15 3.9%ǊǍ

̣ ǐ ̘ ̤

ǉ49.0%Ǌ̘ ̣ ǐ ǉ̤22.1%Ǌ ̣ ǐ ǐ

ǉ̤18.1%Ǌ̙ Ǎ

̣ ǐ ǉ̤45.9%ǊǍ ̣ ǐ ̘

ǉ̤70.4%Ǌ̙  

 

4.10 96,600 Ạ̌ ǐ ǉ35.5%Ǌ̤

ǉ 4.8Ǌ̙ Ǎ

Ǎ 11.2% 11.0%

̣ ̘ ̤ ̣ ̘ ǉ̤11.0%Ǌǉ 4.9Ǌ̙ 82 

 
 

4.8 2011  

 
Ǜ Ǜ̡ 59 - Ǎ̢2012

4 Ǎ Ǜhttp://www.statistics.gov.hk/pub/B11301592012XXXXB0100.pdf [ 2016 12 ]̙ 

                                                      
80 Ǎ ̙

̘ ̙ 
81 2011 4 6 ̙ 
82 Ǜ̡ 59 - Ǎ̢2012 4 Ǎ

Ǜhttp://www.statistics.gov.hk/pub/B11301592012XXXXB0100.pdf [ 2016 12 ]̙ 

4.9%

5.7%

6.8%

7.9%

24.9%

35.5%

0% 5% 10% 15% 20% 25% 30% 35% 40%

ǐ

ǐ ǐ ̘

ǐ

ǐ
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4.9 2011  

 

Ǜ Ǜ̡ 59 - Ǎ̢2012
4 Ǎ Ǜhttp://www.statistics.gov.hk/pub/B11301592012XXXXB0100.pdf [ 2016 12 ]̙ 
 
 

 

4.11 ̘ Ǎ

Ǎ ̙ 

 

 

4.12 Ǎ ̙

2016 4 ̡ ̢83Ǎ 84ǉ3,142,500

Ǌ 44.0 ̙ ǉ Ǌǉ48.0 Ǌ

85ǉ45.0 Ǌ ̙ Ǎ25.2%

ǉ790,700 Ǌ ǜ7.3%ǉ228,300 Ǌ

ǐ Ǎ 5.0 ǜ18.4%ǉ578,300

Ǌ Ǎ

5.0 ̙86 

 

                                                      
83 2014 6 9 ̙ 
84 ǜ ̙ 
85 ̘ ̘ ̘ Ǎ ̙ 
86 Ǜ̡ Ǎ̢2016 4 Ǎ Ǜ

http://www.swhc.org.hk/tc/consultation/fulldocument.pdf [ 2016 12 ]̙ 

; 4.1%

; 3.0%

; 

4.8%

̘ ; 

11.2%

̘ ̘
̘

; 1.7%

̘ ̘ ̘
; 

9.3%

̘
; 11.0%

; 54.9%
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4.13 Ǎ 2012

̡ Ǎ̢ 1,021 18 60 ̙

45 Ǎ 49 ̙

407 Ǎ73% ǉ 4.10Ǌ̙ 87 

 

4.10 2012  

 
Ǜ Ǜ̡ Ǎ̢2012 12 6 Ǎ Ǜ 

https://www.hkupop.hku.hk/english/report/bokss12/content/resources/presentation.pdf  [ 2016 12 ]̙ 

 

 

4.14 ǉ Ǌ ̡2015 ̢ 71

Ǎ 2015 50 Ǎ 2,606 Ǎ

329 Ǎ 1,002 ̙ 4.11 2012

2015 ǉ10 Ǌ ǉ10 Ǌ ̙ Ǎ

2012 Ǎ ǉ 310 Ǌǜ 88

Ǎ 374 ̙89 

 

 

 

                                                      
87 Ǜ̡ Ǎ̢2012 12 6 Ǎ Ǜ 

https://www.hkupop.hku.hk/english/report/bokss12/content/resources/presentation.pdf  [ 2016 12 ]̙ 
88 2004 7 1 ̙ Ǜ Ǜ̡ -

̢Ǎ2011 3 11 Ǎ Ǜhttp://www.legco.gov.hk/yr10-11/chinese/sec/library/1011fs12-c.pdf [ 2016

12 ]̙ 
89 CIO Wealth Management Research. (2012) Prices and earnings.  Available from: 

http://81.47.175.201/ETMS/rankings/2012_UBS_Prices_earnings.pdf [Accessed December 2016]; Chief 

Investment Office WM. (2015) Prices and earnings 2015.  Available from: 

https://www.ubs.com/microsites/prices-earnings/prices-earnings.html [Accessed December 2016]. 

; 73%

Ǎ ; 9%

Ǎ ; 17%

ǐ ; 1%

https://www.hkupop.hku.hk/english/report/bokss12/content/resources/presentation.pdf
https://www.hkupop.hku.hk/english/report/bokss12/content/resources/presentation.pdf
http://www.legco.gov.hk/yr10-11/chinese/sec/library/1011fs12-c.pdf
http://81.47.175.201/ETMS/rankings/2012_UBS_Prices_earnings.pdf
https://www.ubs.com/microsites/prices-earnings/prices-earnings.html
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4.11 2012 2015  

 
Ǜ ǐ Ǜ 2012 ǉ1,879 Ǌ 2015 ǜ 2012

ǉ2,265 Ǌ 2015 ǜ 2015 ǉ2,214 Ǌ 2012 ̙ 

ǛCIO Wealth Management Research. (2012) Prices and earnings. Available from: 

http://81.47.175.201/ETMS/rankings/2012_UBS_Prices_earnings.pdf [Accessed December 2016]; Chief 

Investment Office WM. (2015) Prices and earnings 2015. Available from: https://www.ubs.com/microsites/prices-

earnings/prices-earnings.html [Accessed December 2016]. 

 
 

 

4.15 Ǎ Ǎ

2015 ̣ ̤ ̙ 388

1,643 Ǎ Ǎ ̣ ǉ87.6%Ǌ̤Ǎ

̣ ǉ84.5%Ǌ̤ǉ 4.12ǊǍ

̙ Ǎ ̣ ǉ

Ǌ̤ ̣ ǉ Ǌ̤ǉ 4.13Ǌ̙ 90 

 

 

 

 

 

 

 

 

 

                                                      
90 Ǜ̡ ̢Ǎ2015 Ǎ Ǜhttps://www.ctgoodjobs.hk/articles/pdf/16685.pdf 

[ 2016 12 ]̙ 

2,296

1,558

2,606

1,604

1,400

1,600

1,800

2,000

2,200

2,400

2,600

2,800

2012 2015 

 

http://81.47.175.201/ETMS/rankings/2012_UBS_Prices_earnings.pdf
https://www.ubs.com/microsites/prices-earnings/prices-earnings.html
https://www.ubs.com/microsites/prices-earnings/prices-earnings.html
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4.12 2015  

 
Ǜ Ǜ̡ ̢Ǎ2015 Ǎ Ǜ

https://www.ctgoodjobs.hk/articles/pdf/16685.pdf [ 2016 12 ]̙ 

 
 

4.13 2015  

 
Ǜ Ǜ̡ ̢Ǎ2015 Ǎ Ǜ

https://www.ctgoodjobs.hk/articles/pdf/16685.pdf [ 2016 12 ]̙ 

 
 

 

4.16 Ǎ 2006 Ǎ Ǎ

̙ ̡ 50

̢ Ǎ 2008 Ǎ2,558,800

67.5%
74.2%

87.6%

73.5%

52.6%

70.4%

84.5% 79.5% 79.8%
71.7%
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91Ǎ 33.2%Ǎ 66.3%

Ǎ 0.5% ǉ 4.14Ǌ̙ 92 

 
 

4.14 2008  

 
Ǜ Ǜ̡ 50 - Ǎ̢2009 3 Ǎ Ǜ

http://www.statistics.gov.hk/pub/B11301502009XXXXB0100.pdf [ 2016 12 ]̙ 
 
 

 

4.17 Ǎ ̡ ̢ Ǎ 2015

17 Ǎ 2012 Ǎ ̘ ̘

55 ̙ 23 Ǎ ̙93 

 

4.18 ̙

Ǎ 2011 2 Ǎ2,757,000 94Ǎ85%ǉ2,343,500 Ǌ

Ǎ ̙ 15%ǉ413,600 Ǌ

Ǎ ̙95 

                                                      
91 ̘ ̙ 
92 Ǜ̡ 50 - Ǎ̢2009 3 Ǎ Ǜ

http://www.statistics.gov.hk/pub/B11301502009XXXXB0100.pdf [ 2016 12 ]̙ 
93 CIO Wealth Management Research. (2012) Prices and earnings. Available from: 

http://81.47.175.201/ETMS/rankings/2012_UBS_Prices_earnings.pdf [Accessed December 2016]; Chief 

Investment Office WM. (2015) Prices and earnings 2015. Available from: https://www.ubs.com/microsites/prices-

earnings/prices-earnings.html [Accessed December 2016]. 
94 ̘ ̙ 
95 Ǎ̡ Ǎ̢2015

2 Ǎ Ǜhttp://www.legco.gov.hk/yr14-15/chinese/panels/mp/papers/mp20150210cb2-798-3-c.pdf [ 2016

12 ]̙ 

33.2%

66.3%

0.5%
0%

10%

20%

30%

40%

50%

60%

70%

Ò 5 ǟ 5 - 6 ǟ 6

http://81.47.175.201/ETMS/rankings/2012_UBS_Prices_earnings.pdf
https://www.ubs.com/microsites/prices-earnings/prices-earnings.html
https://www.ubs.com/microsites/prices-earnings/prices-earnings.html
http://www.legco.gov.hk/yr14-15/chinese/panels/mp/papers/mp20150210cb2-798-3-c.pdf
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Ǎ 2,343,500

Ǎ49.5%ǉ1,365,400 Ǌ ̙ 

 

 

4.19 ̙

2015 6 9 377

96Ǎ ̘ ̘ ̙

Ǎ61.2%

ǉ 4.15Ǌ̘ 24.8% 26.1% Ǎ 55.7%

97̙98  

 
 

4.15 2015  

 
Ǜ Ǎ̡  ̤ Ǎ̢2015 10

5 Ǎ Ǜhttps://www.wpedu.org/pdf/Press_release_20151005_zh.pdf [ 2016 12 ]̙ 
 
 

4.20 Ǎ 2015 10 11 ̣

Ǎ̤ 614 Ǎ 74.4% 99̙

                                                      
96 ̘ ̘ ̘ ̘ ̘ ̙ 
97 Ǎ Ǎ Ǎ

̣ ǉ̤Sub-optimal HealthǊ ̙ Ǜ Ǎ̡ Ǜ

̣ ̤   ̣ ̤ Ǎ̢2013 6 3 Ǎ Ǜ

https://www.hkupop.hku.hk/chinese/report/subhealth/content/resources/pr.pdf [ 2016 12 ]̙ 
98 Ạ̡̌  ̤ Ǎ̢2015 10 5

Ǎ Ǜhttps://www.wpedu.org/pdf/Press_release_20151005_zh.pdf [ 2016 12 ]̙ 
99 ǉ Ǌ ̙ 

; 4.5%

; 13.1%

; 43.6%

; 33.8%

; 3.8%

; 1.3%

61.2% 


























































































